vs.AngloGold Ashanti. In each of these pairs the larger company elicited a lower
camp quality of life reputation.

Indeed the plethora of factors that determine student perception of camp
quality of life may be the way in which a company chooses to allocate its
resources, the sophistication of its camyp planning and analysis, or perhaps the
quality of is marketing efforts around this issue.

Implications of research

Eighty percent of the students surveyed indicated that camp quality of life is
very important, so the corporate implications may be substantial. Not only will
camp reputation impact a mining company’s overall “brand equity”, but more
particularly it will impact a company’s ability to recruit skilled workers.

If the forecasts of the Mining Industry Training and Adjustment Council
and others come true, Canada and the rest of the world are on the cusp of a
major mining-sector skilled-worker shortage. As such, in an overheated com-
petitive recruiting environment, individual mining companies must take spe-
cial care to enhance their attractiveness to much-needed mining school gradu-
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given company selected the “no opinion” option on the questionnaire so as not to
artificially force a selection on the 1-5 rating scale.
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ates. Along with higher wages and better benefits, comes a new focus on the
quality of life in mining camps. Workers live much of their lives in these camps,
and corporations with superior reputations for operating high quality; livable
camps will have a tremendous recruiting advantage. “Ferreting out”and track-
ing these reputations with mining students is all about looking to the future
and understanding which companies have this recruiting advantage and which

* companies may have to facilitate camp quality of life reputation “makeovers” to

compete successfully. cMI
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