Indeed camp psycho-social dynamics which are major bell-
wethers and dererminants of camp “quality of life "are not being
rigorously, independently monitored. Such expert monitoring or
auditing is required if camp “quality of life” is to be optimized
and camp fragmentation deterred. To ignore rigorous independ-
ent “quality of life auditing” is to minimize the importance of
finding effective solutions to existing or potential camp prob-
lems such as drug and alcohol abuse, gambling addictions, poor
worker/management relations, tacit ethnic segregation, personal-
ity conflicts, isolation based depression, lack of pride in a camp,
fack of sense of community etc. (See article entitled “Qualiry of
Life Problems Fester Under the Surface” in Spring/Summer —
2004 edition)

While the operational benefits derived from regular “arm’s
length” quality of life audits are substantial they may be su-
perceded by the marketing benefits to be gained from the in-
vesument and consumer communities. Specifically mining com-
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dits the task must be contracted out to an expert independent 3rd
party.

There will come a time when most socially responsible mining
companies will automatically accept the value of expert independ-
ent camp “quality of life” audits as being a “best business practice”.
When this occurs a company’s remote camps will stand as a flag-
ship of its good governance, its honest concern for developing its
“intangible human resource capital” and its caring for the health
and wellbeing of people on the planet as a whole.

EN-CAMP INTERNATIONALs Mining Group is a Vancou-
ver based multidisciplinary team of psychologists, anthropologists, so-
ciologists, community planners, and mining engineers who audis,
evalucte, plan and facilizate change in the ‘quality of life” in remore
camps. It is EN-CAMPS overriding purpose to aptimize camp pro-
ductivity and profitability through camp “quality of life” enhance-
ment. Queries-to (604) 734-0771 or dawhite-en-camp@elys. net
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